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Lasting impact through focus and dedication. 
 
This year’s sustainability report once again demonstrates that Müller Packaging has taken action on key areas to 
better serve the environment and its employees, as well as to strengthen resource-efficient production. 
 

 Sustainability awards 

 

   
 

 
 

 
The temporary increase in CO2 emissions over the past three 
years is primarily attributable to technical failures, increased 
use of fossil fuels to ensure energy security, and higher 
production volumes. The long-term reduction targets are 
being achieved. 
 

 
Photovoltaic installation in Reiden 

 Since 2012, Müller Packaging has been working with the 
Energy Agency for Industry (EnAW) and has committed to 
improving energy efficiency and reducing greenhouse gas 
emissions. 

 

 The CO2 assessment conducted by the myclimate 
Foundation now provides a detailed breakdown of 
emissions and corporate carbon footprints (CCF) at the 
company level. The greenhouse gas emissions within 
Müller Packaging’s control (Scope 1) amount to just 4.13 
percent. 

 

 The next Ecovadis assessment is scheduled for 2026 so 
that the newly reported Scope 3 figures can be included. 
The 2024 Silver rating remains valid. 

 The company continues successfully in line with  
ISO 9001, ISO 14001, and ISO 45001 standards. 

 

 Climate-neutral Müller Group 

 

 

 In the production of steel drums, most emissions occur 
during the upstream steelmaking process, not during the 
actual manufacturing of the drums. Müller Packaging 
requires electricity for electric furnaces and drives. 
Emissions are generated during the painting of the drums, 
as well as from fuels used for process heat and drying. 

 

 The transition to carbon-neutral biofuels, initiated in 
2025 
• In Münchenstein, process heat will contain a 10-percent 

share of Swiss biogas starting in 2026. 
• In Reiden, a 10-percent share will be supplied by 

biogenic propane starting in 2026. 

 

  

 According to an external assessment, Müller Packaging is 
exempt from CO2 and VOC taxes, as it meets all technical 
requirements set by EnaW (for CO2) and the federal 
government (for VOCs). 

 

 Photovoltaic 2025 
 

Münchenstein 
site 

Reiden 
site 

Installed PV power 1‘100 kWp 1‘171 kWp 

Electricity produced 740 MWh 1‘072 MWh 
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 Resource-saving products 

 

 
Stainless steel coils and cut steel sheets in Reiden 
 

 
Innovation in barrel coating: BPA-based coatings with diffe-
rent formulations meet a variety of customer requirements. 
 

 
A great atmosphere during breaks and pure excitement. 
Who will win today? 
 

 
Charging stations for cars and electric two-wheelers draw 
their power from the solar panels on the Müller buildings. 
 

 
Jumping together for a good cause. 

 

 Starting this year, Müller Packaging has been sourcing steel 
exclusively from within the EU. 

 

 In collaboration with the coatings supplier Valspar, new 
BPA-free solutions were developed for food applications. 

 

 
 

Energy consumption in production 2025 
kWh per container produced 
 

Münchenstein site 
(small containers) 

 Reiden site 
(200 liter drums) 

2023 2024 2025  2023 2024 2025 
8.7 8.3 8.2  11.2 11.2 12.8 

 

 

 There is still a clear potential to further strengthen 
sustainability by expanding customer adoption of materials 
such as low-carbon steel. 

 

 Self-motivated employees 

 

 

 In Münchenstein, eight charging stations for electric 
vehicles, a new bicycle shelter for visitors and motorcycles, 
and an enclosed shelter with charging facilities for e-bikes 
and e-scooters have been installed. In Reiden, two charging 
stations for electric vehicles (cars/trucks) have been 
installed. 

 

 A new CNC milling machine has been put into operation at 
the service center in Münchenstein. This is particularly 
beneficial for apprentice training. 

 

 Work on Saturdays has been deliberately reduced and offset 
by longer production hours during the week. This results in a 
better work-life balance for production staff. 

 

 In a group-wide jump-for-charity event for the Swiss 
Pediatric Oncology Group (SPOG), employees raised CHF 
4,500. 

 

 The workshops for managers at all levels continued. This 
year, the focus was on topics related to feedback culture. 

 

 Internal language courses were once again offered to 
employees with limited German language skills. 

 

 The statistics on workplace accidents remain at a low level, 
below the industry average. 

 

 


